Upskilling Pathways ties in with the basic skills strategy
of Education and Training 2020. For adult education,
this opens up a space to contribute to and support this
strategy. As an advocacy tool, Upskilling Pathways can
be used to raise awareness about non-formal adult
education and basic skills education. This creates a
momentum for non-formal adult education and lifelong
learning to create equitable, inclusive and innovative
learning opportunities for everyone that contribute to
social inclusion and personal development.

WHAT DOES IT
MEAN FOR YOU?

All Member States of the European Union are invited to
develop and implement national plans for Upskilling
Pathways. This should happen, where possible, in close
cooperation with social partners as well as education
and training providers. The involvement of civil society
and other stakeholders will be crucial to ensure that
Upskilling Pathways takes into account the full potential
of adult education that goes beyond learning for
employment. The national level — the level of national
adult education umbrellas — is decisive for the
implementation of Upskilling Pathways.

Adult education can use the driving force of Upskilling
Pathways to play its best card: its responsiveness to the
needs of the learners by putting them at the centre of all
learning efforts. Non-formal adult education reaches out
to those most disadvantaged in society and fosters
empowerment and solidarity while valuing the diversity
of learners’ backgrounds. This can help learners to
break cycles of poverty, improve their personal and
professional well-being and increase their engagement
in society.

HOW CAN YOU
BECOME ACTIVE?

Every Member State agrees to implement the policy in line
with national circumstances.

You could
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(background information at http://bit.ly/2uqgclex)

find out who will be responsible for Upskilling

Pathways in your country and contact them

possibly you can advise / work with your ministry on

the planning and implementation of the strategy in

your country / region

find out whether there are any plans to bring all

stakeholders together and make sure you are on the

list of these stakeholders - this is an occasion to lobby

for non-formal adult education at national and regional

level!

find out whether similar policies are already in place at N eW
the national or regional level (if so, do they include all 3 :

steps of Upskilling Pathways?) O p p%rl;t LAn -ltJI ﬁg

identify where your organisation could step in - talk to
your Ministries about how your experience in adult
education can support their work

participate in the consultations launched by EAEA
help us monitor what is happening at national and
regional level

send feedback about the implementation process in
your country to EAEA - EAEA will give feedback to EU
institutions and inform you about any developments at
the EU level
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